
COVERNMENT OF ASSAM

OFFICE OF THE DIRECTOR OF HICHER EDUCATION. A55AM
KAHTLIPARA:::::::::::::6UWAHATl-781 019

,r**********,Y*

.132/201,J/Pt./54 Dated Kahilipara. the 05-01-20i4

Frorr:- sri P- JidunS, M A .M.phn.Ls.At'.

Director. Higher Education. A5ram
Kahilipara, 6uwahatil9.

To:- Principal.

.. College,/ Mahavidyalaya

P.O... Dirtri.t

5ub:- Placement in Senior lcale olrd qlection 6rade Jc4le gfpaL

Ref. 1) 6ovL O.M. No.AHE l62/2O12/Pt/46. dated l3-ll-2O13
2) 6ovL letter No.AHE. 162/2O12/Pt/47. dated l3-l l-2O13.
3) Aovt corrigendu m N o. A H E. I 62/20 I 2/Pt/75. da ted 2 7- I 2 -2 O I 3.
4) Go v t corrigen du m N o. A H E. I 62/2O I 2/Pt/76, da ted 2 7- I 2 -2 o l -1.

5ir

ln inviting a reference to the subject cited above. I like to forward herewith

copier of Govt. Office Memorandum and Corrigendum in connection with placement of

teachert/ librarianr in the Senior Scale/ Selection 6rade Scale/ Asrociate Profer5or5hip for

favour of information and necestary action.

Yourr faithFully

A

V-'-2
Director. Hieh€r Education. A5sanr

n JI-- f"nitir"Iu.6uwdhdti - t9-v -v
\

MemoNo.G(B)UOC.132/2O1O/Pi.i5+A, DatedKahilipara.the06'01'2014
Copy to:

l) The Commi55ioner and secretary to the Govt. of Arsam, Education (Higher)
Department, Dirpur, Guwahati-6.

2) 6uard flle.

Director. HiSher Edu<ation. A$am
Kahilipara.Cuwahati 19.

I





6OVERNMENT OF A5sAM
HICH ER EDUCATION DEPARTMENT

DISPUR, CU\UAHATI.06

Dated Dirpur the 27'h December. 2013

The date appeared in the following para/ claur€r in the Covt. Office M€morandum

llo.At1E.162/2412/Pi./46, dated Dirpur, the 13ll-2013 ir hereby corrected ar followi:

l) Para -3: Read at 31-12-2013 in(ead of 30-06-2010.
2) Pata -4: Read a5 l3-ll-2013 instead ol31l2-2008.
3) CLaure 2(a)(ii): Read a,31"12-2013 in,tead of 30-06-2010.

4) Clauie 2(b)(ii): Read a! 3112.2013 in(ead of 30.06 2010.

5) Clause 3(a): Read ar 13-11-2013 lnnead of 31,12,2008.

6) Claure 3(b): Read as 1311-2013 initead of 3l-12-2008 at appeared in the la,t line.

The other termJ and condition ar laid down in the O.M. N o.AHE.l6212012/Pt,/46. dated

ll ll-2013 will remain the rame.

5dl-(H.l(. Sharma. lA5)

Commissloner & Secretary to the 6ovt. of AJranl
HiSher Edu.ation Department.

,\'1emo No AHE I6212 412/Pt/7 5-A
Copy to.warded for information to

''::.:r .lli:: i :7 :r:: l.-.-ll:

L The Principa Accountant Ceneral, (A&E), ArJam. Maidamgaon. Beltola, Cuwahati 29.
2 P.5. to Chief Mini!ter. Arram, Dispur, Cuwahati-6.
3. OSD to Minirter Edu(ation, A5ram, Dirpur, Cuwahatl-6.
4. P.5. to Additional Chief Secretary to the 6ovt. of AJiam. Education Department. Dirpur.

Cuwahati-6.
5. P.S to Commitiioner & Secretary to the Covt. of AiJam. Higher Education Department.

Dlipur. Cuwahati-6.
6. The Deduty Secretary to the 6ovt. of Arram. Political (Cabinet Cell) Department. Dirpur.

6uwahati'6.
7. The Under Secretary to the 6ovt. of Assdrn. Finance (PRU) Department. Dirpu..

6uwahati'6.
B. The Director oF Higher Edu(ation. A!!arn. Kahilipara. Cuwahati-19 for infonnation and

nece!5ary action. He is alto reque(ed to inform all (oncern.
9. The Dire(tor of Techni.al Education. Ariarn. Kahilipara. Ouwahati'19 for informa:ion and

nece5saly action. l-le i, al50 requened to irform all concern.
10. Thc Direclor of Education. BTC. Kokrajhar. A5ram.
11. The Prerident/Ceneral Secretary. ArJam Colle8e Teacherr' Ajsociation, Solapara.

a,r,! /ahali-8.

CORRICENDTJM

By order etc.l
)'{r'!-

Deputy Secretary to the 6ovt. of Artam
Higher Education Depa(ment

arf



No AHE 162t2A12tPU76 Daied oispur the 27s December, 2013

CORRIGENDUIV

The date appeared in the followrng para/ clalses ln the Govt Office Menrorandum

Na AHE 16212A12lPt 141, dated Dispur, the 13-11,20'13 is hereby corrected as follows

1) Para -2: Read as to be effective from 13,11-2013 instead of 01-01-2009
2) Para '3 Clause 1 - Read as "Thus, i[ a teacher is considered for Career Advancement Scherne

(CAS) promotion in 2014 one year Academic Pedormance lndicator (APl) scores for the year

2013 aione wrll be requ aed for assessment ln case ol a teacher berng consrdered for Career
Advancement Scheme (CAS) prornoton in 2015,2(f,vo) years average API score lor these
categories will be requrred lor assessmenl and so on leading progressively ior the complete
assessment period For calegory lll (research and academlc contribulion) Academic
PerJormance lndrcator (APl) score for this category wil be applied for the entke assessment
per od

instead oI
Thus, if a teacher ls considered for Career Advancement Schernes (CAS) promotion in 2009, one

year Academic Pedormance lndrcator (APl) scores for the year 2008 alone will be reqlrrred ior
assessmeft ln case of a teacher being considered for Career Advancement Schemes (CAS) promotion

n 2010, two years average of Academic Performance lndicalor (APl) scores ior these categores will be

requrred fcr assessment and so on eadng progressrve y for lhe compete assessment period. For

Category ll (esearch and academic contr butions), Academrc Periormance l,ldicator (APl) score for this
cateqory wLll be appled for the entire assessment penod

CAREER ADVANCEMENT SCHEME {CAS) T IV]E SPAN

i) Read (as per UGC auldeline rnstead of olf campus Degree not admiss ble)
r) Read ias per UGC gurdehne rnstead ol off campus Degree not adm sslble)
iir) Appendrxlll (Appefdix-lll -Table ll(B)
rv) Please read 1(one) year and 2(two) years reiaxation respectrvely for M Phil and Ph D

Degree
Added appendix lll Tabe Vll for assessment ol AP] in respect of LibrarLan for CAS
promo[0n

GOVERN[,4ENT OF ASSAM
HIGHER EDUCAT]ON DEPARTMENT

D SPUR GUWAHATI-05

The other terms and condil on as laid down in the O M No AHE.162l2012tPU47, dated T3,.11-

2013 will remarn tre same

Sd/'iH K Sharma IAS)
Comm ssioner & Secrelary to lhe Govt of Assam

H gher Ed!cat on Oepartment

Memo No AHE 162120121PU76-A
Copy foMarded for niormahon to

The Piin. p3l Accountant General (A&E), Assam. Ma damgaon, Be[o a, Guwahati-29
P S. to Chref Mrn ster. Assam, Dispur, Guwahatt,6
OSO to L4rnister Educat on, Assam, Dispur, Guwahat,6
P S lo Addrt onal Chief Secretary to the Govt oi Assam. Education Departmcnt, Disp!r
Gu!,!ahaU-6
P S rc Comm ssroner & Secretary to the covt of Assam, Higher Education Departnrent DLspur
Guvr'ahat -6
The Depuly Secretary to the Govt. ol Assam, Politrcat (Cabinet Ce ) Depa(ment, Disp!r,
GLndnarr 6
The llnder Secretary to the Govt. of Assam, Frnance (pRU) Department, Disptr. cuwahal!6
The Oirector oI Hrgher Education, Assam Kahiipara Guwahati-19 for information and necessary
action He Ls aLsO requested lo inform all concern
The Director ofTechnrcal Education, Assam KahiLipara, GLrwahalF.tg ior informatron and
necessary action. He s also requesled to inform allconcern
The O rector of Educatron, BTC. Kokrajhar Assam
The Pres,denUGenera Secretary, Assam Co lege Teachers, Association, SoLapara, Guwahat -8.

By order etc..-

.A^y'Yr.
Deputy Secrelar'y to the Govl olAssam

Higher Ed!cation Derartment

t,

Dated DispLrr the 27'" December, 2013

1

3

5

6

8

I

1l



./
GOVEIIIi}1I]NT OP ASSA}I

}IIGII ER I]DUCATIoN DIIAIITNItrN't
DISPUI{ : GtIwAIIATI 6

No AHE- | 52/2012/PtJ4:7 Dated Dispur the I 3'L' Novernbcr,2 0l 3

oFrlcr MEr1r)&ANDIrlu

Thc Govr. oflDdia vidc tlcir lertcr Na.l-12/2U0-U llluI(i), dated 3l-12-2008 and letter

number l-i2/2006-tl.l l(U.l(ii) datcd 3l- I2-2008 alk'lvcd the University Grant Conrm;ssion (UGC) ay

sca e ro rhc reachers ir lhe Universities and Colleges aDd the All India Council for Technical Educatron

(AICTE) pay scale to teachers of thc E;lgilleerirrg Colle8es and other Technic?l Inslitulions w.e.l 0l-01-
1006. As pcr rrew U.C.C. guidclines. lhc Car{rq Advarccment Schemes (CAS) prornotioD to thc tcachers

and Librarians \!ould bc sub.iect Lo tho n cadelltic PcrformaDce lndicator (API) criterir Pcrformance Based

Appraisal Systen (PBAS) norrns hid oll! in tlrcse t.l.G.C. regulations, i.e.,30'h JLrne; 2010. ln pursua0cc

of rhc above, thc Coyr. of Assam has ducided to issue a guideline regarding carcer advancerncrl of
ioll(te tcachcr ir A,"drrr.

Irri I t'cr'l(ics ol

2009.

l.lnordertofacilitaietoinrplementoftheRegulations20l0,intheUniversil;esandColleg.esirt'
thc Care€r Advancenrent S.hemes (CAS) Prornotion, the Acadc m ic . Pcrforman cc Indicator (APl) bascd

Perlonnance Based AjJFraisal System (PBAS) will bc progressively and p.ospectively rolled our

Accordingly, the ll3.fonnance Based App''ais, Systcn (PBAS) based on thc Acadernic Perlbilrance
Lrdicaror (API) soorcs of categories I arrd ll rs mertioned in lhese tables is tq bc implcmented fb. o c

)c,r ont! ajth lhe,ninitnum annual scorer as descriLcd in Table tl(b) for coll(8. teachers. This
anrr,rrized Acadenric Performance hdicrlor (AIrl) seores car thcn be conrpounded progrEssively as anJ

ahen tlre leachcr bccomes eligible lbr C,rrccr Advance etrt Scliernes (CAS) Promotion to the next cadrc.

l hus, if a tcachcr is considered for Carecr Advan;emeDt Schcmes (CAS) prcmol;on in 2009, on€ year

n i(lc l cltucri I 0 -n

AcadEmic Perlbnnance lndicator (APl) scorcs for the caf 2008 alooe will be rcquired for asscssmenl. irr

casc ofa leachcr beirrg considcred for Carccr Advancenlenl Schcnl€s (cAs) rorrclion in 2010

4

averagc ol Acadcrric Perlbnnincc Indicator (APl) scorcs for th!;se caleSories wi lle required for

assessr)rent and so on lead;'tg progre$ivcly for lhc conrp l! (e I assessment leriod For Cdtegory lll
(research and acade io corkitrutions), Acaden!ic Perfonnancc rndicator (API) scorc for thiscate8ory will

L,r Jl)plied lor tl,e (nrire ai:cssmeDt pcr,oJ.

2. A teache. who wishes lo be corsiJered for pr,rlrorion.!rrdcr Carcer Advancernent Schents

(CAS) may submir in NririnS to rl)e €ollege, wilh lhrec morrllls irt ,dvance of thc due dntc tliat lelsl'e

fulfils atl qualitlcalions undcr Carccr ACvanccficnt Scherlres (CAS) and subrnils Io th3 colleSe dre

l'erfoflnar)ce Based Appraisal Systenl (PB.l.s) Profornla duly slppofled by all'credentials as pelthe

Acade ic Pcrformance Indicator (API) gLridcli es setorrt in these Regulations.In orderto avo;d delays in

1)olding Selection Conlulittca meetiDBs in various positions under Careei Advalcemenl Schemes (CAS).

the college should i nredi,rtely initiale lhe process of scrcarl in 8/se lecl ion and shall complete the process

NiLnin tx nro,rth' f.oin the Jarc ofalplicaiiorr.

ll. Candidatcs who do not fulfill the nrjlimum score requiremeirt und€r the Acadcmlc
'l.rflnr.nc. Inilicillor (API) Scoriirg Slstcrll ploloscd i'r rhc Regulations as per Tables ll(A crld B) of

Appcndix III or thosc who obtiir lcss lhan 50% in dre oxpen assessment ofrlre seleclion proccss wiU

ho,le ro be re-assesse,l only alier a nlinitrrunr pcri6d of o'rc ycar. The dBte of prornotion shalt be tha date

on which her'she has succcssfully 8ol rc-assesscil

4. Career /\dvancemetr Schenios iC S) prorrrotions llorn a lowir grade to a hiSher grade of

Assistant Professor shall bc conductcd by lhe same "ScrecLrilll!:curn'Evaluatior) Conlnitlcal adhcring to

rhc criteria laid out as Acadcrnic I'erlbflurcc Irdicalor (AI'l) scorc in Perforrlance Based APPraisrl

srJctn, PBAS).

5. Carecr Advancerncnt prorrolions llom Assislunl Professor lo Assoc;ate Prolessor will be

c,.r.ducred b) lLc Scleclion Conrrnitce.

ft
(Cont(l-21
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6. AsscssLnent ol Acaderric Ferforrnance lndicalor (APl) sconhg shall brr Processed and made tor

the {QAC cell ofthe reipe.live colle8es as per Appendix and Table prescribed b} UOC

7. The "screening culn Elaiuation Conlmitlee" for Careei Advan(emen

lrornotion oi Assisrant P.ofessors/equi'alent cadres in Librarians/Physical Eduiation

rl'. or'(J higher ACP 5 dll co lrrst oll

t Schemes (CAS)

fiom one AGP to

(A) COMP Il-lOi-:
i) The Principal of thc collego;

iil Head ofthe concerncd dep$ trlterrtifi'om thB c,,llege not below the rarrL of AssoFiate Prolessor'

iii)Ts,osubie*expcnsinlirccorrccrn€dsulriectnominatedbylheViceChancellorfromthe
Uni\ersirt Parlel of c:l'cns

(B) oN s:DU-f l S & FUNC

i) To verif..- API Score

l I o ! Lrl\' olher relcva il doctllnenls

iii)To repoft tlreir find;n8s for consideralion oflhc Selection Comnrillee

8. The quorum for these committees mentioned above shall be threc iDcluding lhe or]e subiecl

e\pert/ niversily nolninee need to be preaent.

9r All the sclEction procedures outlined above, shall be cornpleted orl the day otihc sclection

conrnriltee meeting. Whereiri the nrirrules are recorded along lvith PBAS scoiing profonna

ard recomurendalion nrade bl the basis of ir'te* Cnd duly signeJ by all menrbers of the

\<lc!r,oI corurnince ir thc rr.ruics.
i0. Career Advancenrerrl Schcmcs (CAS) pnrroti..Is being a pe'sonal proDrirtion to tlrc

ixcumb€rt teacher holdiug a substantivc sanctio[ed p{s!, on sgpcrannuation oflhc individurl
incunrberrt, the said post shall reve( back io.its origin4l aadr.e.

I L 'l he incu,lrbent teachcr rlusl be on thc role and activc sqvice alth.: [Jhiversitics/Colleges on

tlre dai,r of co|siderrtion by the Salection Conrrnitteri&rf !lp.9r!pjl Carecr Advancerne[l
Schenres (CAS) Pr(nnorion.

12. Candidates.shall offer therrsqlves for asscssrrent lor promotion. i they ftlilli:rtc nrirlirnum
Acadeinic PerfonnaLrce lndicntor (API) scorcs indicated in llre pppropriatc,^irJemic
Perlbrrnance lndicalo. (APl, sysrc lal)lcs by submitting arr an rlication ard the rcqlr;,.q
Perfbrmance Based Appraistl S)st€m (PBAS) proforma. They can do so three monlhs bcforc
the due date if fiey corsider thenselves eligible. Candidates who do not considcr thcmsclvs6
clili\le can al:o ?pply at a I er d.,l r.

11 lr ,l,j i:nil asseslmcnt, if lhe Landidalcq do not eirl,er fulfil, lhe millim..nr Academic
r'errbrrrarcr trdiciror tAPI) scores i,r ltre crileria as per perroflnance Bas(d Afpraisal
SI)re,,PUA\:pr^liIrnaarobraintcs,r,rall5OrJintixpenasscs.rrrenr,*trcrererapptic.rble.

l4 l.nc Drrcclor of H:Lh-r L.ducarioll. As,arrr shall ,slue order arie, oblrir)ing appro!al oflhcComrrittce cornpr.ising Comnrissiotler & Secierary/Secre.itry, Hicher Education
Drprn.rrcur.(Chair. 'a: L DllLJor of't-t;Jl,cr I:ducarioo. Aisrm, lMcmher Slicretary; ard Sr.
F A., Higher Educnr. ,, (Menrber) wrll si.r.urrnrzc, verify ald app,jve the pronrotional cas"..
Thc Committec shxil s,j rs arxt whcrr nectss,rry bur at leisr once in e,ery q,_lar.rer.

. 
n::,"i1 ,1"ft1."1 Librarian and cquivctcnr cadrc \,iil beeli8iblefo stagc prornorioll lhrouSh &prLrcedurc ;fhc/she has futijlleit lhe foltowirg conditior).s:

( ARF-E_8a_D-yA!e!t1ENI-!g]|EME rCAs): t.l\l!: !ll^Jt. (a) Assist:rnt professorvith ACp ofRs.600O roGhge t,_ro 2t lis.?ooc
D! R A] ION

ib) Vinimu n Requircrrreiu for Career Advancclle Scher:r( (aAS) frou) stag: I to.srage;) MlnrnrL.D Apl scores usin1r pBAS.,:or,ng p.rlorma enclor.a i, 0",,,,".""r". r.ri0"a i,. T.ble II(A)/I(B) ippendix Itt.
One O|ientation and one Rcfresher/ Rs.ieiuth lv:elhodology Coune ol2/3 weeks duration

.Screening 
ctm Verification process f.rr. reconrrncrxting pJi otio i. 

- - -"" :''^-'
(Appendix-lll -Table; t ). -' 

.

ii)
iii)

(Contd.-3).",

It

i) 4 years with Ph.D. (oll.campus Degrcc not adnissible)
ii) 5 years with M.phit(offc.nrpusDeg.ee DotaJurissible)
lr) 6 years regular service withour M.phil-Ih.D.

ii



q
:. Assistant Professor wilh AGP of Rs.7000 ro (stage 2 to l) Rs.8000.

I)LEA |ION: 5 years

i) tllinimrm API scores rsing PBAS scoring profonru enclosed as Per lhe norms provided i,r

lable Ilr A /llrB) ofAppcndix III.
ii) One coursc / pr'ogrann e liorn arnong thc categorics of refreshcr courses, mcthodology

' workshops, Trainilg, Teaching-Learning-Evaluation echaolog/ ProSrammes, Soft Skills

dcvelopmert Programmes ar)d Faculty Development Prog16nnles of2/3 \teek duration.

. iii) Screening cunr Verification process for reconrrne|ding promotion.

(Appe,rdilt lll- Table: U(B).

t Ass,nant Pro,essor uirh ACP of Rs 80001o (stage I Ir).. ) Rs.9000

Du!]rol : J )ears
i) N{inunum API scorcs using PBAS scoflIg profon,,a cnclosed ss per lhe no ns providcd in Table

ll(A)/ll(B) of Appendix lll.
ii) Al least three publicatiorrs in rhe enlire period as Assistant Professor (twelve years), tlowever, in

lhe casc of Collcge tcachers, an exentptioD of oDc puhlication will be giver to M. Phil. holders

and a excmption oltwo pr'!licariorrs will be givcn to Ph. D. holdcrs..

iii) one cource / pro8ramnre fro|r anrong $e calegorics of mcthodology workshops, Trainin&
Teaclring-Learning-Evatuatior Tochnology Programnres, Soft Skills developrrcnt Prcgranmcs
and facuhy Developneot Progrnmmes of minirnum o e week duration.

iv) A srlsction'committee process as nipulated in rhe UCC regulalion and in Tablc ll(U) of
Appcndix lll. (AppendixJll - Table: II(B)

\tI -l

rquivrlcnrc{dr(sSrcg. J lo

tACP R:.8000/- ro n.,91,00/-

T(a.h (gJ.rn nq. lJrlurriui

r

( 0{uaictrl*., Ertniun r l

ProL$ion rclL'r.d r.livnier
rir

5.or( rD'l.rCsrcpo.cs I rtrd
II

t\

t \r.n As.sntrtrr S)!r.n

lr trihrrn la,trsorr Ill)

NIitritrn"n r.qtrirrd t'i,Ls ror

S/P.ry..r
lrr15/-)o 

^$.str,.rr 
,(riod: rro rlLr

drr..Irchit\ii* Strg. I t, rltr.l!. Urr.
tor Srrlr 2ll \$^ t{'n'(] ntr !hc
krch.n n.$$\ida l'h.r), itr rlr
i.r.!rni'ubj.d rr o'r.r ltY.l n'
rddni0i ro Nul/st,r:T /sl.E: I,.tr6 lor
rh. r.r.l'.ri po'rsins il.ll'il in rl'.
r.klrtrr sul,j..r.l.tr'r\ k\d n'
eddnion ro Nlll/st.rrr/sLr. rtrd 6
v.. rorrh. kr.hcr'ilodo.t tror

5or\r'rrntrrr ll.riod! rroi)
r Jrr.orr.hi.vlitSrrs. I

!o rhcdu.dztrIdstrg.f, (l
rrod rl'. J!r. dlrtr,i.Yn'r
Srru. J r rh. dnllir. inr

S.r..nins c+ livir'rr'on Conhi(r.
& D. nrtrril Pnrnolio tr Comni ne.

r!itt1l1'

Scr(.tritrs Con'd'iir.. l,' !..ily rlPl
Sco.$,Tnerirrrr.l[c Dcp rN !rI
Itomorioi Co nrirk.NillR(n 

'rD\iih. untr olrh.ld(ktl r.r([.. b rl'r
Gov.n'n,g lro,r) Ior 0rotri,nnri.

Ih...altr. rh. D.Pr mo'r{l
r)r0n'orlo Cotrn irl..*irr
ii(oo rid lhc trr (olr[c

Conrrihtrriotr ro tlesrrr.h.

rc..ninI Irtdirt]6U nrNrlir
lnr.rvi.* p.rn'rn!rn..l(l

This is issued in pa(ial modificalion/ additions to clause (C) of the Covr'

Notification issuDd videN-o.FPC.l6199/l I, diled l8'i Seplcnrl'cr. 1999'

The guidclines notilicd above should be read with notifications, amendmenls

and guidelines issuc by UGC lrom lime to time ir lhis legard'

sd/-
(ll.K.Sharn!,' IAS)

Comnrissioncr & Sccrctary to lho Covi. ofAss'llll

Iliglttr Educalion DeP!rtnlert

t_

 r.irtr0r ltoari$r/rqrird..r clilr(t
Sl{8r I io Sr{s.:

(,\CI R! 6000r h k.7000/-)
.onirrrcnr.rdrdSlr!. I ru

t,\cP n!.70tr0/- ro Rr.8000/-l

(Coutd.-4)

I

I

I I

I

I

I

I I



t
)

Dirtcd DisP!'r the I l'h Noveorber'2o11

{.o',v iirrwardcd lor irrformatio[ to: 
, , 

^ 
r,r--r l.sanr, Maidang3on, 

BcI,,la, Guwahetl-29'

. i:iili'{tfu,'n}, j,":.ffilll'"1'''r*^i""r'"prrl.enrD:pr
, a a.'.. o.,o',""rt ahicl sccruLu'- 'ox Dep,flrnJn!'

Yl);'itll"""'"n(I & srrr':rarv t' tlrr c"vr of Asscm' lli!h'r t'lL ':rrr

: llJi'",:.,l'Jt1.l}itl'l" 'r" 
c"* "t't'*rn 

Poritical (cabinorccrl) Depart$eill'

; lr'll,i.".:'*l;il," '.' "".:.":"^:ffi :::-:., i ,.,,1,"i,;'". ""
* li:iil;:l:"",.', "tli:l,1;,t[i,fiiXl-.i::l'1,,,,.*:"1t,,",,i.,i re ror in,ornr.io r

, ",1,.'i]i,;.'i, 
" 
L't.:t"Xi ::,:i::".1,fi i," rnio,,' utt'on"'n

I I i f, llixltil:j:i' :l:' 
-^'I;$";;ll;:t' 

u"h" " A "o'' 
n" n'r sorspd r J

J ti,r*aturi'8 yor,tcr {i _
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GOVERNIIIENT OF ASSA]\I

IIIGHER EDUCATION DEPAIITMENT
DISPUR, GUWAHATI-06

TheGovt.ofl[diavidelheirlelterNo.l-32l200-Ull/UI(i),dated3l-12-200Sandlenernumber
l-3212006'U.l l(1.-l.l(ii). dalcd ll-12-2008 allowed the University Grant Commission (UGC) Pay scale to

thc teachers in the t niyersilies and Colleges and the All lndia Council for Technical Educalion (AICTE)

pay scale to leachcrs oflhe Engineering aolleges and olher Technical InstilLrlions w ef0:-01-2006 As

pei new U.C.C. guidelhe No. F.3-ll2009 dated l0'h lurte, 2010, rhe Career Advanccmcnt Scheme (CAS)

promorion to thJreachcrs arrd Librarians would be subjcct to the Acadcmic Performa,ce Indicalor (API)

irireria Perfornrancc Based Appraisal System (PaAS) norms laid orrt in these U.G.C. regulations, i.e. 30rr'

June.20l0.

\..allLlr'l I r.l.

oFl'lCE \Ill1\ l()ltA .\- Il I l\1

.)i: There a.e some teachers and librarians who have

Dated Dislur the l3'L' Novembe;,2o1l

d in Orientation Co O.C.) and

nefit forReliesh urse (R.C.) wi c sti not avail
rDrstralrvc conslrarns

,iom rine 10 tinrc l-he fbllc,win

The Covt. of Assam, ltigher Education Department has considered the entire matler of career

advancernenr schcnres and lhe conditions and acccuDtability imposed in the guidelines issued bv the IJCC
g procedures will be adopted tor placcment oi lecturerv librarians in

audrorirres who have fullilled the required criteria before 30'06-201q

The irnplenrenlarion of lhc Carcer Advarroement Sclrcrnes (CAS) for Lecturers/ Librariarrs rn

radc sc le olpa), lvorkiug agai[st valid saDclioDed posy' apDoinred/ aoDro!cd b! the

{-.5q\.\r'\5)

"(::):)TJT:::-.;

4

collegcs, who have acquired ehgibiliry on or bcfore 3l-12-200E, but have not fulfilled (he requiremcnl of
comierion pi oricnrarion Course (o.C.) and nerrcshlrc-6iEi1n.C1 rvill be considered in terms of UGC
guidelines. if rhe reqLri|en)cDt of completior of Orientation Course (O.C) and Refresher Course (R.C) is

tu1i'illed within 3l- l:-201i. Fina|ci
a(lmissible lionr thc date of eligibility

al benefit for the Career
on or before I l- 12j2008.

v'
1i shoLrld be slri l) lbltowed lha( the qualifying criteria

*ar!cJ.' cr,npronr.cd under any circumstanc,:s.-

A

l) (a) Leclurer wtll l,e coosidcred for plrcemert in the senior scale of pay if he/she hrs fulfillcd rhe
follo$ing c0rdilions:

i) Completcd miIinrrrn 6 yeirs ofservice allcr rcBular appointmer]t wiih relaxatior) of one year and

2 years, respectivcly. for those with M.Phil and Ph.D:
ii) Paniciparcd in one Orientation Course (O.C.) and one Refresher Course (R.C.) of approved

duration, or eng ged in other appropriate contiuuing education programmes of comparable
qualily as nray bc specified or app|ovcd by the Universiry Grants Commission (ftose with Ph.D.
dcgree \\ould be exernpied from one RefresherCourse wirhin the stipuhted time);

iii) Consistently satislaclory perfonnance in tlte works appraisal reports ar sp€cified in the Rutes.
iv) The Departmental ProLrrotion Conlmittee (D.P.C.) consrituled in every college will scrutiDize the

rclevar! docunrerrls of the leclurers a d recommend the Dames fot placemeltt in ttre scnior scale
of pay as per Covr. Notification No AllE.44/201 l/l l, datcd 2l -02,201l;

v) The Covernirrg Body (G.B) ofth€ colleges will accord approval onthe recommendation ofthe
Depanmenlal Promolion Commitlee (D.P.C.) and send to the Director of Higher Educalion,
Assam for placemeDt 1n the Senior Scale ofpay as per Govt. lener No.AHE.44/201 l / l l, dared
2l-02-201 :

vi) T[e Lecturcr !\ho beco[res eligible for consideration for placemenl in lhe senior scale, the
Director ol lJigher Education, Assam shall issue order after obraining approval oflhe Committee
comprising Com'nissioner & SecretaD,/Secreiary, lligher Education Department,(Chairman)
Director of lligh€r Education, Assam, (Membei Secretary) and Sr. F.A., Higher Educalion
(Menrber) *ill scrutinize, veriry and aplrove lhe p.omorional cases. The Cornminee shall sit as
arrd wheu necessarl but ar leasr once in irery quaner.

l) (b) Lil,rarian }rill be considcred for placencDt in thc serior scrtc of pay i( h€/she h.rs lulfillcd the
followirg conditions:

i) ComDleled rnini unr 6 years ofscryice alier regular appointtnert with relaxarion ofoDe yesr and
2 rears. respcctircly, for lhose wilh M.Phil afd Ph.Dt j

I

ated

w

(Cortd. 2 )



ii) Participated i,r one OrieDtation Course (o.C.) and one Refresher Cou6e (R.C.) of approled
duration or engaged in other appropriate continuing education programmes (tf oomParable qualily
as may be specificd or approved by the Unilersity Grants Commission (rhr,se wirh Ph.D. degrec
would be exempted from onc Refresher Course within rhe stipLllated time);

iii) Consislentl, satisfactory performance in tlte works appraisal reports as spec fied in the Rules.

iv) The Dcpaflmcntal l)romotion Committee (D.P.C.) constituted in every coll:ge will scrutinizc the

relevaDt documents of tle librarian and recommend lhe names for placement in the senior scale

of pay as per Go\1. Notification No.AHE.441201 1/1 l, dated 2l-02-2011;
v)'theCovemingBody(C.B)ofthecollegeswillaccordapprovalonther:commendationofthe-

Depanmental Pronotion Commillee (D.P.C.) and send to the Director of Higher Education,
Assam for placerrent in the Scnior Scale ofpay as per Covt. letter No.AHIr.4420l l/l I dated 2l-
02-201t:

vi) The Lecturer who becornes eligiblc for considerarion for placem€nt ir. the senior scale, the

Direclor of Higher Education, Assam shall issue order after obtaining appioval ofthe Commitlee
conlprising Comn)issioner & Secretar)'/Secretary, Higher Educalion l)epanment,(Chairma[)
Director of Higher Education, Assam, (luembcr S€crelary) and Sr. t.A., Higher F/ucation

- (N,lenrber) l!ill scrutinirr, verity and approve rhe promotional cases. Thc Comminee shall sil as
and r\.lren neces.ar) but at leasr o ce in c!ery quarler.

2) (a) Lecturer in senior scale will be eligiblc for placement in the selectior gradc scale of pay if
hc/sle has

i) Compleled 
'nrninrum 

5 ,ears ofcontin.rous service in the senior scale;
ii) l qo R.('. dfrer placcrnenl in the ser)i6r sca e. bur. must have pani

as per Covt. O.Nl. vide No.B(2)H.22212001/158. dared I2-01-201
n or before 30-05-20 Ir)

Depanmertal llomotion Conmirtee (D.p.C.) repon;'
(vi)'lhe Direcror of Higher Educarion, Assam uill issue ordcr after ol)taining approval of the

Commitlee comprising Comm,ssioner & Secrerary. Higher Education Deparrmenl,(Chairman)
Diecror of]lighcr Education, Assam, (Member Secrcrary) and Sr. F.A., Highcr Education
(lvlenrber) will scrulinize, verily and approve the proDrotioral cases. The Commi$ec shall sit as
allJ $ltc uece$ary but at leasl once tn elery quaner.

2) (b) Librarirn in scnior lcale will bc etigiblc for ptacencnt in the seleciion grnde scale of pay if
he/she hrs

i) Compllled nrjnir um 5 yearsof continuous service in rhe seniorscale;
ii)'IwoR.C.aftcrplaccm€ntintheseriorscale,bul,nrusrhaveparricipatedonorbefore30-06,2010

irs p(l covr. o.M. vioe No.tsrl ,11.22: :uoj/t58, darcd I2.03-20 t2.
iii) Consrs(enll, J:rtisrailor) performaDce in rtre worlr apprai{al reporrs.
iv) RecomrneDdarion ofthe D.p.C. consriruled by rhe cotlege;v) The coverrring Body (G.B) ofrhe coreSes wil accoriapprovar on rhe recommendation o[rhe

Deparrmcnrat trornotion Com,nitce(D.r.C.) reponi
vi) The Directo. of Higher Education, Assam will rssue ord€r aicl obraining approvat of theCommitlee comprising Comnirsioner & Secrerary/Scc;rLr], iigtcr EducationDeparhenr,(Chairman) Director of Higher Educarior, assari, ltue.tJr S""r"r""ry1 

"na 
Sr. r.e.,Higher Education (Member) will scririnize, verify and upp."" tt." promoiionuf 

"ar"r. 
fne

- Comtnillec,hall ril a and rlhcn necessary bur rt teair orrce in'elen ouar(er.
3) (a) Lecrurers (now Assistam professor, s"tcciion C.oaej *lo t ar. 

".1 
J".pj""a rhree years ir lhepa, scale of Rs.I2,000-t8,300 on or aher l,,January,2006 shalt be ptace,! al rhe appropriare stage ir)the Pay Band ofRs 15,600-Rs.j9,100 with AGp ofRs.S,O00 tillrh;y co,nptete thre'e years of servicei, the grade of Lccrurcrs (now Assistant professor) (Sclccrron Gradejand thereaftcr shal be placed inlhe higher Pll) Ba d lV of Rs.37,400-67,000 and accordingly re-desigrutcd as essociarc professor

wirh ACP 9000 provided if he/she has conrpleled I (lhree) years of serv;ce in ths Selection Grade
Scale ofpa) within 3 t-t2-2008.

3) (b) I-ibrarian (Selection Gradc) who have not comptcred three years in the pay scate of Rs.I2,OOO-13,300 on or aher t"'JaDuary,2006 shall be ptaced ar rhe ai:propriet:."g"iir-d" pay Band ofRs.15,600-Rs.i9.100/- with Acp of Rs.8.000 riit ttrey conrptere three ye*, "i."_i* an rhe grade ofLibrarial (Setertion Orade) and thereaftcr sha be ilaced in tfre tigrrer eay g;rJlV oi n".::,lOO-6?'000 widr AGp 90oo provided ifhe/she comprered l(three) years ofservice in the serecrion cradeScale of pay \vjthin 3l- t2-2008.

iii) Consincnlly salisfactory perlbrmance in the qorks appraisll reportr
iv) Reoornnlendarion ofrhe D.P.C. consrituteil by rhe College;
v) The Governing Body (G B) of the collcges will accord approval or lh,, rEcommendatioD of the

sd/-
(H.K.Sharrno, IAS)

Conrnrissiottir & Secret!ry lo the Go}t. ofAssanl
Ilighcr f, ducsrlbr Departmcnt

&tt
dL
ffic4

bl9f21

%*1,,

,-d4
.E

'1.n1-

'Il1e guiderines norified above should be reaa with rotifications, amendmentsand gridelines rssu{by UCC from rime ro ti*.;;i;r;;;

r
(Contd.-l)
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Memo No.AHE. I6212012i Pt/46-A

Copy forwarded lbr infomration to:

Dated Dispur the l Srh November,zoll

1. The Principal Aocountant Gereral, (A&E), Assam, Mddamgaon, Beltol4 Ouwahari-2g.
2. P.S.lo ChicfMinister, Assam, Dispur, Guwahati,6.
3. OSD to lvlinister Education, Assam, Dispur, Guwahati-6.
4. P.S. ro Addilional ChiefSecrctary to the Go\4. ofAssam, Education Department, Dispur,

Cuwahati-6.
5. P.S. to Conmissioner & Secretary to the Govt. ofAssam, Higher Fiucation Depanment,

Dispur, Guwahati-6.
6. The Deputy Secrctary to the Govt. ofAssam, Political (Cabinet Cell) Depanmd[t,

Dispur. Gu\\ahati-6.
7. The Under Secretary to the Govt. ofAssam, Finance (PRU) Department, Dispur,

Guwahati-6.
8. The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for infoflnation and

necessary action. IIe is also requested to inlbrm all concem.
9. Thc Direcror of Technioal Education, Assam, Kahilipara, Guwahati-19 for informarion

and necessary action. He is also reqLrcsted to rnform all concem.
10. Tle Director of Education, B'l'C, KokrAjhar, Assam.
l,l,,Jhe PresidenL/Gcneral Secrclary, Assam Cotlege Teachers' Association. Solapara,

\,2 Cuwahar,-8.

By order etc.:

to fie Co!1. of Assam
E.i!calion Depanmenl

Depury

flighcr

ffie

d

*





GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT

DISPUR :: GUWAHATI-6
………

EcfNo.391244/9                  Dated Dispur, .......... November, 2023

OFFICE  MEMORANDUM

Subject : MAINTENANCE OF  QUALITYMANDATEIN  THE  MATTER  OF  CAS 
PROMOTION  OF  FACULTY  MEMBERS  (ASSISTANT  PROFESSOR  TO 
ASSOCIATE PROFESSOR )

With a view to enhancing the Quality of Education across Higher Educational Institutions of the state 
as per the NEP-2020 mandate and to maintain the Quality of Teaching and Research to develop a 
positive education ecosystem in the state, the Government of Assam in Higher Education Department 
is pleased to issue the following guidelines to be followed in the matter of CAS Promotion of faculty  
members (Assistant Professor to Associate Professor).

The promotion criteria under  the Career Advancement  Scheme (CAS)  laid down under 
these Guidelines shall be effective from the date of notification of these Guidelines. 

1. The  overall  selection  procedure  shall  incorporate  a  transparent,  objective  and  credible  
methodology of analysis of the merits and credentials of the applicants based on the weigh-
tage given the candidate’s performance in different relevant parameters based on ANNEX-
URE-I.

2. The candidate shall offer himself or herself for assessment for promotion if he or she fulfils 
the minimum grading specified in the relevant Assessment Criteria and Methodology. The 
candidate shall have to submit an application along with the required Assessment Criteria 
and Methodology Proformasupported by all credentials as per the Assessment Criteria and 
Methodology guidelines and Annual Performance Assessment report to the concerned Col-
lege authority for verification and validation. 

3. The candidate can submit his or her application three months before the due date of the CAS 
promotion. The date of promotion shall be counted as:

 If a candidate applies for promotion on completion of the minimum eligibility pe-
riod and is successful, the date of promotion shall be from that of the minimum pe-
riod of eligibility.

 If, however, the candidate finds that he or she would fulfil the CAS promotion crite-
ria, as defined in ANNEXURE A and B, at a later date and applies on that date and 
is successful, his or her promotion shall be affected from that date of the candidate 
fulfilling the eligibility criteria.

 The candidate who fails in the first assessment shall be re-assessed only after one  
year. When such a candidate succeeds in the eventual assessment, his or her promo-
tion shall be from the date of successful assessment.

4. To avoid any delay in holding the Screening cum Evaluation or Selection Committee meet-
ings for various positions under the CAS, the College may initiate the process and complete 
the process within six months from the date of receipt of the application. 

5. Further, to avoid any hardship, the candidates who fulfil all other criteria mentioned in these 
guidelines, as on and till the date on which these guidelines are notified, can be considered 
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for promotion from the date of notification or after the date on which they fulfil these eligi-
bility conditions.

6. The Screening cum Evaluation or Selection Committee specifications, as mentioned in AN-
NEXURE-B, shall apply to all Career Advancement promotions from Assistant Professor to 
Associate Professor and for equivalent cadres.

7. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be con-
ducted through a  “Screening-cum-Evaluation Committee”,  by following the  criteria  laid 
down in ANNEXURE-B.

8. The promotion under the CAS being a personal promotion to a faculty holding a substantive 
sanctioned post, the said post shall revert to its original cadre on his or her superannuation.

9. For the promotion under the CAS, the applicant teacher must be in the role and in active ser-
vice of the College on the date of consideration by the Selection Committee.

10. The Director of Higher Education, Assam, shall issue an order after obtaining approval of 
the Department of Higher Education upon recommendation of the Assam College Services  
Recruitment Board or Departmental Promotion Committee in due concurrence of the related 
Government rules and notifications issued from time to time. The Assam College Services 
Recruitment Board or Departmental Promotion Committee shall sit as and when necessary 
but at least once every quarter. 

Regarding  CAS promotions  of  faculty  members,  the  eligibility  terms  are  mentioned  in 
ANNEXURE-A and the selection process at ANNEXURE B.

Upon attainment of the promotion threshold (Level-13A), maintaining the level of Associate 
Professorship will be subject to fulfilment of certain conditions based on the Annual Performance 
Appraisal Index (APAI), as provided below, which will be subject to review by the Govt. and Assam 
College  Teachers  Recruitment  Board.  APAI  will  be  assessed  based  on  certain  quantifiable 
performance indicators provided below:

1. Annual Academic Performance Audit and Research Output.

2. Annual Teaching-Learning and Mentorship report with feedback from stakeholders.

3. Annual participation in the corporate life of the college.

4. Annual Community Outreach with a quantifiable outcome or results.

5. Annual  participation  and  successful  completion  of  at  least  one  Capacity  Building  pro-
gramme or Professional Development Programme by UGC-HRDC or ARPIT (Annual Re-
fresher  Programme in Teaching)  or  Teaching Learning Centers  or  Faculty Development 
Centers  under  Pandit  Madan  Mohan  Malviya  National  Mission  on  Teachers  Training 
scheme.

In case of non-fulfilment of the above-mentioned conditions and receipt of non-satisfactory 
performance analysis, their position as Associate Professor may be reconsidered for further review.  
Accordingly, the matter will be placed before the Assam College Services Recruitment Board for  
necessary follow-up procedures, as decided by the Govt. from time to time. 

Henceforth, the system of Annual Performance Appraisal Index (APAI) will apply to all the 
Associate Professors of all Provincialised or Govt. Model Degree Colleges or PDUAMs of Assam. 
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This  Office  Memorandum  is  issued  in  cancellation  of  Office  Memorandum  No. 
AHE.162/2012/Pt/47 dated 13-11-2013 and comes into force immediately.

This  Office Memorandum  will be applicable for Govt. Colleges also.

(Narayan Konwar, IAS)
Secretary to the Govt. of Assam
Higher Education Department

Memo No.391244/9-A Dated Dispur, ........ November, 2023
Copy to:

1) All Vice Chancellors of the Universities of Assam.
2) The Director of Higher Education, Assam, Guwahati-19 for information and follow-up 

action.
3) P.S to Hon’ble Minister, Education, Assam, Dispur, Guwahati-06
4) P.S to Hon’ble Adviser, Education, Assam, Dispur, Guwahati-06
5) P.S. to Secretary to the Govt. of Assam, Higher Education Department, Assam, Dispur, 

Guwahati-06
6) All Registrars of Universities of Assam.

By order etc.

Joint Secretary to the Govt. of Assam
Higher Education Department
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ANNEXURE-A

Table 1

ELIGIBILITY

I. Assistant Professor(Academic Level 10) to Assistant Professor (Senior Scale/Academic 
Level 11)

A Assistant Professors who have completed – 

1. four years of service and have a Ph.D. degree.

or

2. Five years of service and have an M.Phil. 

or

3. Have PG Degree in Professional Courses, such as LLM, M.Tech., M.V.Sc., M.D. 

or

4.  Six  years  of  service  without  a  Ph.D.  or  M.Phil.  or  PG Degree  in  Professional 
courses.

B 1. Attended one Orientation course of 21 days duration on teaching methodology or 
Faculty Induction Programme of 28 days; and

C 1. Must complete  a course or programme from any one of the following categories: 

 Completed one Refresher or Research Methodology Course

 Any  two  of  the  following:  Workshop  or  Syllabus  Up-gradation 
Workshop or Training Teaching-Learning – Evaluation or Technol-
ogy Programmes or Faculty Development Programmes of at least 
one week (5 days) duration

 Any one of the following: MOOCs course (with e-certification) or 
development of e-contents in four quadrants or MOOCs course dur-
ing the assessment period.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection 
Grade/Academic Level 12)

1) Assistant  Professors  who  have  completed  five  years  of  service  in  Academic 
Level 11 or Senior Scale.

2) Must have completed courses or programmes from any two of the following cat-
egories in the last five years of Academic Level-11 or Senior Scale: 

 Refresher Courses
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 Research Methodology course

 Workshops

 Syllabus Up Gradation Workshop

 Teaching-Learning-Evaluation

 Technology Programmes

 Faculty Development Programme

 Teaching-Learning- Evaluation

 Technology Programmes

 Faculty Development Programmes of at least two weeks (ten days) duration 
or completed two courses of at least one week (five days) duration in lieu of 
every single course or programme of at least two weeks (ten days) duration

 MOOCs course in the relevant subject (with e-certification)

 Contribution towards development of e-content  in 4-quadrant  (at  least  one 
quadrant) minimum of 10 modules of a course

 Contribution towards conducting of a MOOCs course during the period of as-
sessment.

III.   Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor 
(Academic Level 13A)

1) Assistant Professor who has completed three years of service in Academic Level 12/
Selection-Grade.

2) A Ph.D. degree in subject relevant/allied/relevant discipline.

3) Must completed any one course or programme amongst the following categories 
during the last three years: 

 Refreshercourses

 Methodology courses 

 Workshop

 Syllabus Up-gradation Workshop

 Teaching-Learning-Evaluation 

 Technology Programme

 Faculty Development Programme of at least two weeks (ten days) duration (or 
completed two courses of at least one week (five days) duration in lieu of every 
singlecourse

 Completed one MOOC course (with e-certification)

 Contribution towards development of e-contents in 4-quadrant (at least one quad-
rant) minimum of 10 modules of a course

 Contribution towards the conduct of a MOOC course during the period of assess-
ment.
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4) He/she gets a minimum ‘satisfactory’ grade in the annual performance assessment 
reports of at least two of the last three years of the assessment period, as mentioned 
in Annexure A (Table 2)

NOTE:  Any  of  the  above-mentioned  Capacity  Building  Programmes/Professional 
Development Programmes can be done either at UGC-HRDC or ARPIT(Annual Refresher 
Programme in Teaching) or Teaching Learning Centers/Faculty Development Centers under 
Pandit Madan Mohan Malviya National Mission on Teachers Training scheme.
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Table-2

ASSESSMENT CRITERIA AND METHODOLOGY

(For grading based on Annual Performance Assessment Report)

S.No. Activity GradingCriteria

1. Teaching: (Number of classes taught/total 
classes assigned) x 100%

(Classes taught include sessions on tutorials, 
lab and other teaching related activities)

80% & above – Good

70% to 80% – Satisfactory

Less than70% – Not satisfactory

2. Involvement in the University or College stu-
dents related activities or research activities:

Involved in at least 3 activities – Good 
1 or 2 activities – Satisfactory.
Not involved in any activities – Not satis-
factory.

Note:The number of activities can be 
within or across the broad categories of ac-
tivities

 Administrative responsibilities such as 
Head or Chairperson or Dean or Di-
rector or Co-Ordinator or Warden etc.

 Examination  and  evaluation  duties 
assigned by the college or university 
or  attending  the  examination  paper 
evaluation.

 Student-related  co-curricular,  exten-
sion and field-based activities such as 
student  clubs,  career  counseling, 
study  visits,  student  seminars  and 
other  events,  cultural,  sports,  NCC, 
NSS and community services.

 Organizing seminars or conferences or 
workshops, other college or university 
activities.

 Evidence of being actively involved in 
guiding Ph.D students.

 Conducting minor or major research 
projects sponsored by national or in-
ternational agencies.

 At least one single or joint publication 
in a peer-reviewed or UGC list of 
Journals.

OverallGrading:

Good: Good in teaching and satisfactory or good in activity at Sl.No.2.Or
Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Sl.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such  
periods of duration which the teacher has spent on different kinds of paid leaves such as Maternity 
Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be  
excluded from the grading assessment. The teacher shall be assessed for the remaining period of dura-
tion, and the same shall be extrapolated for the entire period of assessment to arrive at the grading of 
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the teacher. The teacher on such leaves or deputation as mentioned above shall not be put to any dis-
advantage for promotion under CAS due to his or her absence from his or her teaching responsibilities 
subject to the condition that such leave or deputation was undertaken with the prior approval of the  
competent  authority  following all  procedures  laid down in these regulations  and as  per  the  acts,  
statutes and ordinances of the parent institution and government.
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The Annual Performance Assessment report of College teachers for the CAS promotion is based 
on the following criteria:

I. Teaching-Learning and Evaluation: The commitment to teaching based on observable 
indicators  such  as  being  regular  to  class,  punctuality  to  class,  remedial  teaching  and 
clarifying doubts within and outside the class hours, counselling and mentoring, additional 
teaching to support the college/university as and when the need arises, etc. Examination 
and  evaluation  activities  like  performing  of  examination  supervision  duties,  question-
papers setting for university or college examinations, participation in the evaluation of 
examination answer scripts, and conducting examinations for internal assessment as per 
the schedule to be announced by the institution at the beginning of each Academic Session 
and returning and discussing the answers in the class.

II. Personal  Capacity  Development  related  to  Teaching  and  Research  Activities: 
Attending orientation or refresher or methodology or Faculty Induction courses, Faculty 
Development Courses, Professional Development Courses, development of e-contents and 
MOOC, organising seminars or conferences or workshops or presentation of papers and 
chairing  of  sessions  or  guiding  and carrying  out  research  projects  and  publishing  the 
research output in national and international journals etc.

III. Administrative Support and Participation in Students’ Co-curricular and Extra-
curricular Activities.
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Table-3

(Minimum API requirement for the promotion of teachers under CAS in colleges (UG&PG)
 

S.No. Assistant Profes-
sor (Level-10 to 
Level-11)

Assistant Profes-
sor (Level-11 to 
Level-12)

Assistant Professor (Level-
12) to Associate Professor 
(Level-13A)

1 Research and 
Academic contri-
bution (Category-
III)

20 per assessment 
period

50 per assessment 
period

45 per assessment period

2 Expert assessment 
system

Screening cum 
Evaluation Com-
mittee and Depart-
mental Promotion 
Committee

Screening cum 
Evaluation Com-
mittee and Depart-
mental Promotion 
Committee

Selection Committee and 
Departmental Promotion 
Committee

 

METHODOLOGY FOR CALCULATING ACADEMIC/RESEARCH SCOPE

(Assessment must be based on evidence produced by the teacher such as – a copy of publications, 
project  sanction  letter,  utilisation  and  completion  certificates  issued  by  the  University  and 
acknowledgements for patent filing and approval letters, student’s Ph.D. award letter, etc,.)

S.N. Academic/ResearchActivity Faculty of Sci-
ences, Engineer-
ing, Agriculture, 
Medical, Veteri-
nary Sciences

Faculty of Languages, 
Humanities, Arts, Social 
Sciences, Library, Edu-
cation, Physical Educa-
tion, Commerce, Man-
agement &other related 
disciplines

1. Research Papers in Peer-Reviewed or 
UGC-CARE listed or SCOPUS IN-
DEXED Journals

08 per paper 10 per paper

2. Publications (other than Research pa-
pers)
(a)Books authored which are published 
y;
International Publishers 12 12
National Publishers 10 10
Chapter in Edited  Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08
(b)Translation works in Indian and For-

eign Languages by qualified facul-
ties

Chapter or Research paper 03 03
Book 08 08

3. Creation  of  ICT  mediated  Teaching 
Learning pedagogy and content and de-
velopment of new and innovative cour-
ses and curricula
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(a) Development of Innovative pedagogy 05 05
(b)Design of new curricula and courses 02 per curricula per 

course
02 per curricula per course

(c) MOOCs
Development  of  complete  MOOCs  in  4 
quadrants  (4  credit  course)  (In  case  of 
MOOCs  of  lesser  credits  05  marks  per 
credit)

20 20

MOOCs (developed in 4 quadrant) per 
module per lecture

05 05

Content writer per subject matter expert 
for each module of MOOCs (at least one 
quadrant)

02 02

Course Coordinator for MOOCs (4 credit 
course) (in case of MOOCs of lesser cred-
its 02 marks per credit)

08 08

(d) E-Content
Development of e-content in 4 quadrants 
for a complete course per e-book

12 12

e-Content (developed in 4 quadrants) per 
module

05 05

Contribution to development of e-content 
module incomplete course per paper per e-
book (at least one quadrant)

02 02

Editor of e-content for complete course or 
paper or e-book

10 10

4 (a) Research guidance

Ph.D. 10 per degree 
awarded (05 per the-

sis submitted)

10 per degree awarded 
(05 per thesis submitted)

M.Phil. or P.G or U.G. dissertation 02 per degree 
awarded

02 per degree awarded

. (b) Research Projects Completed
Grant of More than Rs. 10lakhs 10 10
Grant of Less than Rs. 10lakhs 05 05
(c)Research Projects Ongoing:
Grant of More than Rs.10lakhs 05 05
Grant of Less than Rs. 10lakhs 02 02
(c) Consultancy 03 03

5 (a) Patents
International 10 10
National 07 07
(b)*Policy Document (Submitted to an International body/
organization  like  UNO,  UNESCO,  World  Bank,  Interna-
tional Monetary Fund etc. or Central Government or State 
Government)
International 10 10
National 07 07
State 04 04
(c)Awards/Fellowship
International 07 07
National 05 05
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6. *Invited lectures, Resource Person, paper presentation in 
Seminars or Conferences or full paper in Conference Proceed-
ings (Paper presented in Seminars, Conferences and also pub-
lished as fullpaper in Conference Proceedings will be counted 
only once)

International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/University 02 02

The Research score for research papers would be augmented as follows:

Peer-Reviewed or UGC-CARE listed Journals (Impact factor to be determined as per Thomson 
Reuters list):

i) Paper in refereed journals without impact 
factor - 5 Points

ii) Paper with impact factor less than 1
- 10 Points
iii) Paper with impact factor between1and2
- 15 Points
iv) Paper with impact factor between 2 and5
- 20 Points
v) Paper with impact factor between 5 and10

- 25 Points
vi) Paper with impact factor>10 -
30 Points

(a) Two authors: 70% of the total value of publication for each author.

(b) More than two authors: 70% of the total value of publication or the First or Principal or Cor-
responding author and 30% of the total value of publication for each of the joint authors.

Joint Projects: The Principal Investigator and Co-investigator would get 50% each.

Note:

 If the paper presented is part of an edited book or proceeding, it can be claimed only once.

 Publications submitted by the candidate for assessment shall have been published during 
that assessment period.

 For joint supervision of research students, the formula shall be 70% of the total score for 
the Supervisor and Co-supervisor. The supervisor and Co-supervisor both shall get 7 
marks each.

 *For the purpose of calculating the research score of the teacher, the combined research 
score from categories 5(b) and 6 above shall have an upper capping ofthirty per cent of  
the total research score of the teacher concerned.

 The research score shall be from a minimum of three categories out of six categories.
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ANNEXURE- B

TABLE-A

(CONSTITUTION OF COMMITTEES) 

1. THE “SCREENING–cum-EVALUATION COMMITTEE” FOR CAS PROMOTION 
OF ASSISTANT PROFESSOR OR EQUIVALENT CADRES IN LIBRARIANS OR 
PHYSICAL EDUCATION AND SPORTS FROM ONE LEVEL TO THE OTHER 
HIGHEST LEVEL (LEVEL10, 11, 12) SHALL CONSIST OF:

i) The Principal of the college;

ii) Head or Teacherin-charge of the Department concerned from the college;

iii) Two subject experts in the subject concerned, nominated by the Vice-Chancel-
lor from the university panel of experts;

NOTE: The quorum for the meeting shall be three, including one subject expert or a 
University nominee.

2. SELECTION COMMITTEE FOR CAS PROMOTION FROM ASSISTANT PRO-
FESSOR (Level-12) to ASSOCIATE PROFESSOR (Level-13A) at the College Level 
shall consist of the following persons:

i) The Chairperson of the Governing Body or his or her nominee, from amongst 
the members of the Governing body, shall be the Chairperson of the Selection 
Committee.

ii) The Principal of the College.

iii) The Head of the Department or Teacher in-charge of the concerned subject 
from the college.

iv) Two  University  representatives  nominated  by  the  Vice-Chancellor,  one  of 
whom shall be the Dean of College Development Council or equivalent position 
in the University, and the other must be an expert in the concerned subject. In 
case of Colleges notified or declared as minority educational institutions, two 
nominees of the Chairperson of the College from out of a panel of five names, 
preferably from minority communities, recommended by the Vice-Chancellor of 
the affiliating university from the list of experts suggested by the relevant statu-
tory body of the college of whom one should be a subject expert.

v) Two subject experts not connected with the college are to be nominated by the 
Chairperson of the Governing Body of the College out of a panel of five names 
recommended by the Vice Chancellor from the list of subject experts approved 
by the relevant statutory body of the university concerned. In case of colleges  
notified or declared asminority educational Institutions, two subject experts not 
connected with the  University nominated by the Chairperson of the  College 
Governing Body out of the panel of five names, preferably from minority com-
munities, recommended by the Vice Chancellor from the list of subject experts 
approved by the relevant statutory body.

vi) An academician belonging to the SC or ST or OBC or Minority or Women or 
Differently-abled categories, if any of the candidates belonging to these cate-
gories is the applicant, to be nominated by the Vice Chancellor if any of the 
above members of the selection committee does not belong to that category.

NOTE: The quorum for the meeting shall be five, including two subject experts.

TABLE-B

(PROMOTION PROCEDURE)

1. FOR ASSISTANT PROFESSOR and equivalent cadres of Librarian or Physical 
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Education and Sports (LEVEL-10, 11, 12)

Stage 1: The Screening-cum-Evaluation Committee on verification or evaluation of 
grades secured by the candidate through the Assessment Criteria, as per Annexure-A 
(Table 1), shall recommend to the Governing Body of the College about the suitabil-
ity for the promotion of the candidate(s) under CAS for implementation.

Stage 2: The recommendation shall be forwarded by the Governing Body through 
the Principal within two weeks to the Government for verification of procedures of  
the constitution of Screening-cum-Evaluation Committee and evaluation process by 
the DEPARTMENTAL PROMOTION COMMITTEE,  constituted  by the Depart-
ment of Higher Education to proceed for notification.

      2.   FOR ASSOCIATE PROFESSOR (LEVEL- 12 to LEVEL-13A)

Stage 1: The Selection Committee on verification/evaluation of grades secured by 
the candidate through the Assessment Criteria, as per Annexure-A (Table 1), shall  
recommend to the Governing Body of the College about the suitability for the pro-
motion of the candidate under CAS for implementation.

Stage 2: The recommendation shall be forwarded by the Governing Body through 
the Principal within two weeks to the Government for verification of procedures of  
the constitution of the Selection Committee and selection process by the DEPART-
MENTAL PROMOTION COMMITTEE, constituted by the Department of Higher 
Education to proceed for notification.

TABLE-C

(CAS PROMOTION CRITERIA)

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Aca-
demic Level 11)

A teacher shall be promoted if;

i) He or she gets a ‘satisfactory’ grade in the annual performance assessment re-
ports of at least three or four or five of the last four or five or six years of the as-
sessment period, as the case may be, as specified in Annexure-A (Table 1, 2, 3),  
and;

ii) The promotion is recommended by the screening-cum-evaluation committee in 
accordance with these guidelines  and approved by the Departmental  Promotion 
Committee.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selec-
tion   Grade/Academic Level-12)

A teacher shall be promoted if;

i. He/she gets a ‘satisfactory‘grade in the annual performance assessment reports of  
at least four of the last five assessment periods, as specified in Annexure-A (Table 
1, 2, 3), and;

ii. The promotion is recommended by the screening-cum-evaluation committee in 
accordance with these guidelines  and approved by the Departmental  Promotion 
Committee.

III. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor 
(Academic Level 13A)

A teacher shall be promoted if;

i) He or she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance assess-
ment reports of at least two of the last three years of the assessment period as pre-
scribed in Annexure-A (Table 1, 2, 3), and
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ii) The promotion to the post of Associate Professor is recommended by the selec-
tion committee in accordance with these guidelines and approved by the Depart-
mental Promotion Committee.
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